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COMMUTER BENEFITS

Get on track o savings
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Want to keep more of the money you earn? Now, you can
do just that with our commuter benefits solution.

Reasons to enroll

» Decrease your taxable income and increase your take-home pay.

» Pay for eligible work-related commuting costs with pretax dollars.

o Set your monthly election to be deducted automatically each month.

« Change or stop your monthly election at any time as your needs change.

e Funds are added to your Inspira Card™ for simplified usage.

Things to keep in mind

« Commuter benefits are for eligible work-related transportation and
parking expenses.

e To purchase a transit pass with the Inspira Card, the provider must
sell transit products exclusively.

« The Internal Revenue Service sets the monthly pretax parking and
transit limits. View the current limits by visiting inspirafinancial.com.

* Any unused funds may be forfeited upon termination of employment.
View your plan details for more information.

e If you elect more than the monthly limit, that additional amount
is added to your account on an after-tax basis.

= Save more by enrolling in commuter benefits

Gommon transit
expenses include:

e Buses e Ferries
e Trains e Streetcars
» Subways * Vanpools

Common parking
expenses include:

» The cost of parking at or
near your place of work.

e The cost of parking at
or near the mass transit
provider you use to
commute to work.

For more information visit inspirafinancial.com or scan the QR code.

Inspira Financial Health, Inc. does not provide legal, tax or financial advice. Please contact a professional for advice on eligibility, tax treatment, and other

restrictions. Inspira and Inspira Financial are trademarks of Inspira Financial Trust, LLC

This material is for informational purposes only. It is not an offer of coverage and does not constitute a contract. In case of a conflict between your plan
documents and the information in this material, the plan documents will govern. Eligible expenses may vary from employer to employer. Please refer to your
employer’s Summary Plan Description (“SPD”) for more information about your covered benefits. Information is believed to be accurate as of the production

date; however, it is subject to change.
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